





















































Teachers shall be eligible for reimbursement in the amount of up to $1,000.00 per course.
However, if requests for reimbursement exceed the annual budget, the amount distributed
shall be divided equally among all teachers who have requested reimbursement.

Each course must be approved in advance by the Superintendent to be eligible for
reimbursement.

Reimbursement for courses taken in a given fiscal year shall be paid to teachers by June
30 of that same fiscal year.

Receipt of course reimbursement shall occur after course completion and requires
attainment of a grade of B-minus or better.

ARTICLE XXXIi11
LONGEVITY

2009/2010
A teacher will be paid a longevity stipend according the following schedule:

1. Asof September 1, 2009: 20-25 total completed years of experience in R-17 including
its predecessor districts - $350.

2. Asof September 1, 2009: 26 or more total completed years of experience in R-17
including its predecessor districts - $750.

Part time teachers will receive pro-rated amounts. Longevity payments shall be included in
regular paychecks.

B.

2010/2011
A teacher will be paid a longevity stipend according the following schedule:

1. As of September I, 2010: all teachers on step K of the salary schedule and who have 10-
14 total completed years of experience in R-17 including its predecessor districts - $550.

2. Asof September 1, 2010: all teachers on step K of the salary schedule and who have 15
or more total completed vears of experience in R-17 including its predecessor districts -
$875.

Part time teachers will receive pro-rated amounts. Longevity payments shall be included in
regular paychecks.
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C. 2011/2012
A teacher will be paid a longevity stipend according to the following schedule:

I. Asof September 1, 2011 all teachers on step K of the salary schedule and who have 10-
14 total completed years of experience in R-17 including its predecessor districts - $700.

2. Asof September 1, 20011: all teachers on step K of the salary schedule and who have
15-19 total completed years of experience in R-17 including its predecessor districts -
$875.

3. Asof September 1, 2011: all teacher of step K of the salary schedule and who have 20 or
more total completed years of experience in R-17 including its predecessor districts -

$1,000.
Part time teachers will receive pro-rated amounts. Longevity payments shall be included in
regular paychecks.
Board of Education of Haddam-Killingworth
Regional School District No. 17 Education Association
CgﬁM'}ujb&— By: /(/U/—'m WM
Chairndan President
%w; %/m&\/ D, el
l/SeCIetaly Representative
Date: Date: / // 6 / 02
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APPENDIX A-1

PROFESSIONAL SALARY SCHEDULE 2009-2010

' Bachelor Degree ol e _ BA +30,MA, MA +30 Degree
-1 Completed
BA Yrs. of : Yirs, as of
Exp. on : Exp. on Bachelor Master’s
Step 9/1/09 Bachelor - 9/1/06 +30 Master’s +30
A 0-1 $41,915 | 0-1 $42,499 $42,884 $45,157
B 2 $44,139 | 2 $44,990 $45,424 $47,839
C 3-5 $46,479 | 3-4 447,627 548,114 $50,681
b 6-7 548,945 | 5 $50,419 $50,963 $53,601
E 8 $51,541 | - 6-7 $53,374 $53,982 $56,881
F 9-10 $54,275 | 8 $56,501 $57,179 $60,259
G 11 $57,155 9-10 $59,812 460,565 $63,838
H 12-13 $60,187 11 $63,317 $64,152 $67,930
I 14 $63,380 12-13 $67,028 $67,952 $71,648
J 15 $65,007 ||  14-15 $70,954 $71,979 475,905
K 16+ $66,839 | - 16+ $74,724 $75,683 $79,998
LEVEL SEQUENCE
2008-2009 2009-2010
A A
B B
C C
D D
E E
F F
G G
H H
I I
J J
K K
Notes:
1. Individuals who receive a Ph.D. from an accredited college or university shall receive an additional one

thousand dollars ($1,000) annual salary stipend.

2. See Article X1I, Section H,, for information about returning from a leave.
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APPENDIX A-2

PROFESSIONAL SALARY SCHEDULE 2010-2011

Bachelor Degree = i BA+30,MA,MA +30 Degree
Completed
BA Yrs. of Yrs. as of
Exp. on Exp. on Bachelor Master’s
Step 9/1/10 Bachelor 9/1/19 +30 Master’s + 30
A 0 $41,915 0 $42,499 $42,884 $45,157
B 1-2 $44,139 1-2 $44,990 545,424 $47,839
C 3 $46,479 | 3 $47,627 $48,114 $50,681
D 4-6 $48,945 | 4-5 $50,419 $50,963 $53,691
E 7-8 $51,541 : 6 $53,374 $53,982 $56,881
F 9 $54,275 | 7-8 $56,501 $57,179 $60,259
G 10-11 $57,155 - 9 $59,812 $60,565 $63,838
H i2 $60,187 10-11 $63,317 $64,152 $67,930
I 13-14 $63,380 - 12 $67,028 $67,952 571,648
I 15 $65,007 | 13-14 $70,954 $71,979 $75,905
K 16+ $67,975 15+ $75,994 $76,970 $81,358
LEVEL SEQUENCE
2009-2010 2010-2011

A B

B C

C D

b E

E F

F G

G H

H 1

I J

J K

K K

Notes:

1. Individuals who receive a Ph.D. from an accredited college or university shall receive an additional one

thousand dollars ($1,000) annual salary stipend.

2. See Article X1, Section H., for information about returning from a leave.
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APPENDIX A-3

PROFESSIONAL SALARY SCHEDULE 2011-2012

. ‘BA + 30, MA, MA + 30 Degree
2| Completed
BA Yrs. of | Yrs.asof
Exp. on G Exp. on Bachelor Master’s
Step 9/1/11 Bachelor |-~ 9/1/11 + 30 Master’s + 30
A 0 $42,267 | 0 $42,856 $43,244 $45,536
B 1 $44,510 |- 1 $45,368 $45,806 $48,241
C 2-3 $46,869 | 2-3 $48,027 $48,518 $51,107
D 4 449,356 4 $50,843 $51,391 554,142
E 5-7 $51,974 | 5-6 $53,822 $54,435 $57,359
F 8-9 $54,731 7 $56,976 $57,659 $60,765
G 10 $57,635 8-9 $60,314 $61,074 $64,374
H 11-12 $60,603 | 10 $63,849 $64,691 $68,501
1 13 563,912 . 11-12 $67,591 $68,523 $72,250
J 14-15 $65,553 £ i3 $71,550 §72,584 576,543
K 16+ $69,334 | 14+ $77,514 $78,509 $82,085
LEVEL SEQUENCE
2009-2010 2010-2011
A B
B C
C D
D E
E F
F G
G H
H |
I J
J K
K K
Notes:
1. Individuals who receive a Ph.D. from an accredited college or university shall receive an additional one
thousand doliars ($1,000) annual salary stipend.
2. See Article XI1, Section H., for information about returning from a leave.
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APPENDIX B
INSURANCE

Life insurance coverage will be fifty thousand dollars ($50,000) (AD & D).
- Blue Cross Full Service Dental Plan Plus Riders A, B, C, D and Dependent Dental Rider —
Family Plan
- Blue Cross Vision Rider - Family Plan

Teachers (and eligible dependents) may have the choice of enrolling in either one of the following
two plans;

1. Point of Service Plan - Century Preferred Unlimited Visit Maximum (or its successor)

a. %15 home & office visit co-pay
b.  Hospital Inpatient co-pay
2009-10: $100
2010-11: $150
2011-12: $200
$200/400/3500 out-of-network deductibles
$1,000/$2,000/$2,500 cost share maximums for out-of-network
$1,000,000 lifetime limit on out-of-network benefits
Unlimited lifetime maximum for in-network benefits
Prescription Drug — Public Sector Three-Tier Formulary Prescription Drug Rider. Such
rider shall have an unlimited annual maximum. The retail co-payments shall be $5 for
generic, $20 for preferred brand, and $35 for non-preferred brand drugs. The mail order
co-payment shall be one (1) x (times) the retail co-payment.
h.  $75 Emergency Room co-pay
i Outpatient Surgery co-pay
2009-10: $50
2010-11: $75
2011-12: $100

@ e ap

An accurate “Summary Plan of Benefits” shall be issued to the teachers prior to
implementation. The HKEA shall receive a copy prior to issuance, for review.

2. Health Maintenance Organization Plan - BlueCare (or its successor)
a. $15 home & office visit co-pay
b. Hospital Inpatient co-pay
2009-10: $100
2010-11: $150
2011-12: $200
No out-of-network coverage
Unlimited lifetime maximum for in-network benefits
e. Prescription Drug — Public Sector Three-Tier Formulary Prescription Drug Rider. Such
rider shall have an unlimited annual maximum. The retail co-payments shall be $5 for
generic, $20 for preferred brand, and $35 for non-preferred brand drugs. The mail order
co-payment shall be one (1) x (times) the retail co-payment.
f.  $75 Emergency Room co-pay
i Outpatient Surgery co-pay
2009-10: $50
2010-11: $75
2011-12: $100

oo
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Teachers will have a choice on a yearly basis in which pian hefshe wishes to enroll. The teacher will
have a choice of only one plan. Once the decision on the plan is made, the decision is irrevocable
for one full year. The plan year will be from July 1 to June 30 the following year.

The Board of Education will pay eighty-five percent (85%) in 2009-2010, eighty-four and one-half
percent (84.5%) in 2010-11 and eighty-four percent (84%) in 2011-12, of the premiums for the
Point of Service Plan listed above for individual, two-person, or family coverage. The Board will
pay eighty-seven percent (87%) in 2009-10, ecighty-six and one-half percent (86.5%) in 2010-2011
and eighty-six percent (86%) in 2011-12, of the premiums for the Health Maintenance Organization
Plan for individual, two-person, or family coverage. The teacher, through payroll deductton, shall
pay fifteen percent (15%) of the premiums in 2009-10 and fifteen and one-half percent (15.5%) in
2010-11 and sixteen percent (16%) in 2011-12 for the Point of Service Plan listed above, and will
pay thirteen percent (13%) of the premiums in 2009-10, thirteen and one-half percent (13.5%) of the
premiums in 2010-11, and fourteen percent (14%) of the premiums in 2011-12, for the Health
Maintenance Organization Plan described above for individual, two-person, or family coverage.

The indicated insurance carriers can be changed after separate written approval by the Board of
Education and notification to the Haddam-Killingworth Education Association provided that the
replacement carrier(s) provide(s) coverage comparable to or better than the existing coverage in
benefits and function. The Board shall provide at least thirty (30) days advance notification to the
Haddam-Killingworth Education Association of change of carrier(s). If the Haddam-Killingworth
Education Association disagrees that the replacement carrier(s) provide(s) coverage comparable to
or better than the existing coverage in benefits and function, such disagreement must be made the
subject of a grievance filed directly with the Superintendent at ievel 1I of the grievance procedure
under Article XVI of this agreement within forty (40) days of the above advance notification. Any
disagreement as to whether the replacement carrier(s) provide(s) coverage comparable to or better
than the existing coverage in benefits and function may be appealed to arbitration under the
provisions of such article. If a grievance is filed, the change will not be implemented until the
grievance has been resolved or arbitrated.
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APPENDIX C

Regional School District No. 17

GRIEVANCE
Aggrieved
Person Date
Home Address
School Principal

Name of Association Representative

Statement of Grievance:

Action Reguested:

(signature of aggrieved)
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Regional School District No. 17

RESPONSE BY PRINCIPAL/IMMEDIATE SUPERVISOR

Aggrieved Person

Date Grievance Presented to Principal/Supervisor

Date of Informal Meeting with Aggrieved

Date of Principal/Supervisor’s Response

Principal/Supervisor’s Response:

(signature of Principal/Supervisor)
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Regional School District No. 17

RESPONSE BY SUPERINTENDENT OF SCHOOLS

Aggricved Person

Date Grievance Presented to Superintendent of Schools

Date of Meeting with Aggrieved/HKEA Representative

Date of Superintendent of Schools’ Response

Superintendent of Schools’ Response:

(signature of Superintendent of Schools)
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Regional School District No. 17

RESPONSE BY BOARD OF EDUCATION

Aggrieved Person

Date Grievance Presented to Board of Education

Date of Meeting with Aggrieved/HKEA Representative

Date of Board of Education’s Response

Board of Education Response:
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MEMORANDUM OF AGREEMENT
BETWEEN
REGIONAL SCHOOL DISTRICT 17 BOARD OF EDUCATION
AND
HADDAM-KILLINGWORTH EDUCATION ASSOCIATION

The BOE and the HKEA agree to the following to implement a health care premium holiday plan following these provisions for
experience years 2009/2010, 2010/2011, and 2011/2012 corresponding to holiday years 2010/2011, 2011/2012, and
2012/2013 if applicable:

1. The Board shall make its contractual contributions to the health care fund for all employees. In the event of a health care

premium holiday the Board shall continue to make its contractual contributions to the health care fund for all empioyees.
Annually, the auditor shall provide to the Board, and the Board shall provide to the HIKEA, an opinion as to the minimum
reserve required for the health care account in order for that reserve to be considered adequate. The auditor shall provide to the
Board, and the Board shall provide to the HKEA, the rationale used to arrive at that opinion.

2. If'the previous school year’s (i.e., experience year) estimated total cost of health care claims, retention fees, and stop loss fees
as calculated by Anthem prior to the start of the previous school year are more than the previous school year’s total actual cost
as calculated by Anthem and the reserve is deemed adequate by the auditor then the next school year (i.e., holiday year) would
qualify for a health care premium holiday period. For examplie, If the 2009/2010 school year’s estimated total cost of health
care claims, retention fees, and stop loss fees as calculated by Anthem prior to the start of the 2009/2010 school year are more
than the 2009/2010 school year’s total actual health care claims as calculated by Anthem and the reserve is deemed adequate
by the auditor then the 2010/2011 school year would qualify for a health care premium period.

3. The amount of money to be distributed to teachers in a health care premium holiday period in a qualified school year shall be
the teachers’ portion of the difference in claims history as calculated in item two above, That portion shall be the ratio of the
teachers’ premium contributions to the health care fund during the experience year to the total of all groups’ premium
contributions to the health care fund during the experience year.

4, A teacher is qualified to receive a health care premium holiday if he/she was enrolled in a district health care program for 50%
or more of the previous school year,

5. Current health care premium co-pays during a qualified year for qualified teachers shall be waived then lessened on a per pay
day basis until the total teachers’ health care premium holiday amount as calculated in number three above has been allocated.
The premium holidays shall begin on the first pay date of September of the qualified school year, the first pay date that would
otherwise have a premium co-pay due.

6. Qualified teachers who are still employed by the district and who are no longer participating in a district health care plan shall
receive the premium holiday amount in the form of cash at the same rate and on the same schedule as if they had continued
health care coverage with the district.

7. Qualified teachers who retire before receiving their full health care premium holiday amount shall receive the remainder of
that full health care premium holiday amount in the form of cash at the same rate and on the same schedule as if they had
continued employment with the district.

For the Regional School District #17 Board of Education:

Date
XL pae__ Y M2[04
¢ ssociation: !

ﬂ d(? #& \orth Educgfio
7 . /14 " Date _/ ///i,/()f)
%/v&d/}-— (7@ a‘A/ML’C/jC Date ! / / é”/ o ?

[ \ /
Qo ARGl

(signatug‘e of Board OYEducatt'on Chairperson)
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